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UNIVERSITY OF NORTHERN IOWA FACULTY SENATE 
Agenda for Meeting of February 10, 2003 
3:15 P.M., Board Room 207 Gilchrist Hall 
CALL TO ORDER 
APPROVAL OF THE MINUTES 
Minutes of the 01/27/03 meeting. 
ANNOUNCEMENTS 
1. Call for Press Identification 
2. Comments from Provost Podolefsky 
3. Comments from Faculty Chair, Melissa Heston 
4. Comments from Chair, Carol Cooper 
CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING 
836 745 Proposed new graduate degree; M.A. in Athletic 
Training (action at a later meeting) 
NEW BUSINESS 
ONGOING BUSINESS 
732 Calendar Committee Reort 
CONSIDERATION OF DOCKETED ITEMS 
744 Oral Communication Competence Policy 
ADJOURNMENT 
UNIVERSITY OF NORTHERN IOWA FACULTY SENATE 
Calendar item 836 Docket Number ____ _ 
Title: Eroposed new graduate degree; M.A. in Athletic Training 
__ 1. 
__ 2. 
__ 3. 
__ 4. 
__ 5. 
__ 6. 
__ 7. 
__ 8. 
__ 9. 
__ 10. 
(action at a later meeting) 
Standard Motions 
Place at head of docket, out of regular order. 
Docket in regular order. 
Docket because of special circumstances for . ___________ _ 
And notify sender(s). 
Refer to (standing committee). _________________ _, 
Refer to (administrative officer) ________________ _ 
Refer to (ad hoc committee) _________________ _ 
Return to petitioner with request for a more specific proposal. 
Return to petitioner with request for additional information and documentation. 
Return to petitioner because of decision not to docket at this time. 
Other procedural disposition _________________ _ 
NOTES 
FORM F --NEW MAJOR/MINOR/EMPHASIS/CERTIFICATE 
DEPT/SCHOOL: --'-'H"-P=EL=S=------ COLLEGE: ---=E=-DU=-C=A~T'-'-10=-N'-'---
1. Proposed Program Title: 
(If the program title is longer than 26 characters, including spaces, also provide 
an abbreviation to be used by the Office of the Registrar) 
Athletic Training 
2. Proposed statement of the program as it should appear in the Catalog 
• No advisory statements are permitted . 
• Include any description of the program, enrollment management policies, 
program admission requirements and/or exit requirements associated 
with the program which are to appear in the catalog . 
• General Education courses should be underlined. 
• All prerequisites to courses required in the program must appear in the 
program listing, including any "hidden" prerequisites. 
• All courses in the program must be listed with their credit hours shown in 
parentheses (). 
• All courses in each part of the program (ie. required components, elective 
groups) must be categorized by departments in alphabetical order (ie. 
accounting, economics, mathematics). 
• The hours (or range of hours) in each part of the program (ie. required 
components, elective groups) and the total hours (or range of hours) for the 
program must be identified, including all prerequisites and General Education 
courses. 
• An Extended program (major or emphasis area) must be clearly labeled as 
such ("Extended Program" or "Extended Emphasis"). 
• For the purpose of determining whether the length of the major (or 
emphasis) meets the requirements of a Standard Program or must be 
labeled as Extended, the hours from some General Education 
courses may be double-counted. Double-counting is permitted for 
any courses from the required categories and up to three courses 
from elective categories. 
• Excluding any allowable double-counting of General Education 
courses, the maximum hours allowed for a major in the Standard 
Program is: 62 hours for the B.A. and B.L.S. degrees, 68 hours for the 
B.S. degree, 80 hours for the B.F.A. and B.Music degrees, and 80 
hours for the B.A. -Teaching degree (including an allowance of 33 
hours for the professional sequence, but excluding methods courses 
which are considered to be part of the major). 
• When a major (or emphasis) has a range of hours, if the minimum 
hours in the range meets the requirement for a Standard program, the 
major (or emphasis) is considered to be a Standard program, even 
though the maximum hours may exceed the requirement for a 
Standard program. 
Athletic Training: 
The athletic training master of science degree is designed for those who 
are NATABOC certified athletic trainers who wish further education in 
treatment and rehabilitation of the physically active. This degree is 
offered on a thesis/non-thesis option and requires a minimum of twenty-
one (21) credit hours at the 200 level for both the thesis and non-thesis 
options. Admission is competitive and based upon undergraduate grade 
point average, recommendations, and interview results. Once admitted, 
each student will be required to complete the program of study as well as 
the clinical component of the program. All additional requirements and 
information are available at the Division of Athletic Training office. 
Required (36 hours): 
Athletic Training: 
42T:21 0 Pathoetiology and Orthopaedic Assessment I (2) 
42T:220 Pathoetiology and Orthopaedic Assessment II (2) 
42T:230 Evidence Based Rehabilitation Practices I (2) 
42T:240 Evidence Based Rehabilitation Practices II (2) 
42T:250 Orthopedic Surgical Interventions (2) 
42T:260 Current Topics in Allied Health (2) 
42T:270 Administration and Leadership in Athletic Training (2) 
Measurement and Research: 
250:180 Statistical Methods in Education or equivalent (3) 
Physical Education: 
420:289 Seminar in Physical Education (2) 
420:297 Practicum (8) 
Health Physical Education, and Leisure Services, Interdepartmental 
440:290 Research Methods for Health, Physical Education and 
Leisure Services (3) 
Research: 
420:299 Research (2-6) 
• Thesis Option (6) 
• Non-thesis option (2) 
../ 4 hours of electives 
Non-Thesis Electives: {4 hours) 
Common Electives: 
420:200 Computer Applications in Physical Education (2) 
420:222 Sport psychology (3) 
420:251 Biomechanics (3) 
420:253 
420:255 
420:260 
420:271 
Total Hours= 36 
Advanced Exercise physiology (3) 
Motor control and learning (3) 
Laboratory Instrumentation and Test Interpretation (2) 
Cardiovascular Physiology (3) 
3. If the program is long or contains many courses that must be taken sequentially, 
show how the program may be completed within the allowable number of 
semesters. [Standard programs allow 8 semesters for 124 credit hour programs, 
or 8 semesters plus a summer session for 130 credit hour programs. Extended 
programs allow 9 semesters, or 9 semesters plus a summer session.] 
The athletic training emphasis will take four semesters to complete. Below you 
will find the curricular sequence for the athletic training graduate program. None 
of these courses have to be taken in sequence. 
First Semester Fall (9 credits) 
440:290 Research Methods for HPELS (3) 
42T:21 0 Pathoetiology and Orthopaedic Assessment I (2) 
420:289 Seminar in Physical Education (2) 
420:297 Practicum (2) 
Second Semester (Spring) ( 9 credits) 
250:180 Statistical Methods in Education (3) 
42T:220 Pathoetiology and Orthopaedic Assessment II (2) 
42T:230 Evidence Based Rehabilitation Practice I (2) 
420:297 Practicum (2) 
Third Semester (Fall) (9 credits) 
420:299 Research (2-3) 
42T:240 Evidence Rehabilitation Practice II (2) 
42T:260 Current Topics in Allied Health (2) 
420:297 Practicum (2) 
Electives 
Fourth Semester (Spring) (9 credits) 
420:299 Research (3) and Electives (1-4) 
42T:220 Orthopedic Surgical Interventions (2) 
42T:270 Administration and Leadership in Athletic Training (2) 
420:297 Practicum (2) 
4. For a new Certificate proposal, identify the academic office that will be 
responsible for maintaining and publicizing the program and for notifying the 
Office of Registrar in a timely fashion of those graduating students who have 
completed the program. 
N/A 
5. Identify any proposed new courses required for this proposed program (list 
proposed course number and title}. 
42T:21 0 Pathoetiology and Orthopaedic Assessment I (2) 
42T:220 Pathoetiology and Orthopaedic Assessment II (2) 
42T:230 Evidence Based Rehabilitation Practice I (2) 
42T:240 Evidence Based Rehabilitation Practice II (2) 
42T:250 Orthopedic Surgical Interventions (2) 
42T:260 Current Topics in Allied Health (2) 
42T:270 Administration and Leadership in Athletic Training (2) 
6. Provide an estimate of the expected enrollment in the proposed program. 
Approximately 15-25 students will be enrolled each year. 
7. Identify how the proposed program will be staffed to serve the expected 
enrollment. 
Presently there are three tenure-track Athletic Training faculty members and 
three full time athletic training instructors within the School of Health, Physical 
Education, and Leisure Services. Also, the College of Education has allocated 
additional resources for hiring a fourth full time tenure track faculty member for 
the Division of Athletic Training. This faculty member will be hired by August 1, 
2003 and will add another nine full time equivalents dedicated to the athletic 
training division. In order to offer the undergraduate and the proposed graduate 
program a maximum of 37 credit hours of courses will need to be covered. With 
our present faculty and staff up to 48 credit hours per semester can be covered 
in order to offer the current and proposed athletic training degrees at UN I. With 
our present staff we will be able to offer the athletic training masters degree and 
continue to further develop our undergraduate program in athletic training. 
In addition to our current faculty, the School of Health Physical Education and 
Leisure Services is entering into a public/private partnership with the medical 
community. For the past two years there has been several discussions as to 
what this partnership will entail. The result of these discussions has been the 
development of a program prospectus. Within this prospectus the medical 
community will donate the time of one (1) physician and one (1) physical 
therapist to teach within the athletic training education program each semester. 
Therefore, there will be additional assistance in delivering the athletic training 
education programs. 
Thus, with the present faculty and staff, allocation of the additional resources 
from the College of Education, as well as the assistance from the medical 
community there will not be a need for any additional faculty or staff. 
8. Identify any other existing programs with similar purposes, course requirements, 
and/or titles. 
There are no other UNI programs or Iowa colleges or universities that have a 
masters degree program in Athletic Training. 
.. 
9. Identify the impact on majors, minors, certificates, courses and/or prerequisites 
within or outside of the department. 
There will not be any impact on any other programs within or outside the 
department. 
10. Justification, including the relationship the proposed program has to other 
planning processes (ie. Academic Program Review, Student Outcomes 
Assessment, strategic planning, and licensure or accreditation or re-accreditation 
requirements) 
The proposal of the athletic training masters degree is based upon achieving 
three goals within the Division of Athletic Training strategic plan. First, creating a 
graduate program that will keep certified athletic trainers within the state of Iowa. 
Secondly, honoring our part of the public/private partnership agreement that we 
have with the medical community that requires us to provide certified athletic 
trainers to area high schools and clinics. Third, creating a graduate program 
that will prepare athletic training students with the education compatible with the 
current employment trends within the athletic training profession. 
Presently there are no athletic training graduate programs in the state of Iowa. 
However, the need for a graduate athletic training program is very high. There 
are three accredited athletic training undergraduate programs in the state of Iowa 
with more than 15 other schools pursuing accreditation. Most students 
completing these undergraduate programs go out of state to pursue a graduate 
degree in athletic training or in another allied health field. Over the past four 
years 95% of all UNI athletic training undergraduates have left the state to 
pursue graduate education in athletic training. These students are seeking 
further education in order to meet the current employment trends within the 
profession. Most certified athletic trainers possess some type of graduate 
degree. By offering a graduate degree in athletic training at the University of 
Northern Iowa, we will meet the needs of hundreds of students wishing to further 
their knowledge in athletic training in the state of Iowa. In turn, these students will 
seek employment in Iowa as opposed to other states. 
In addition to increasing the availability of certified athletic trainers in the state of 
Iowa and meeting the needs of graduate athletic training students the athletic 
training masters degree is being proposed in order to assist the medical 
community in establishing an athletic training clinical outreach program. UNI has 
committed to provide the medical community with graduate assistants that are 
National Athletic Training Association Board of Certification (NA TABOC) certified 
athletic trainers. In order to attract the number of students needed we must 
provide a graduate program in athletic training that will allow us to recruit these 
students. With the above proposal we will be able to recruit enough students to 
honor our part in the partnership. 
11. Describe how this new program will affect the usage of computer and library 
resources and facilities. 
The students accepted into the proposed program will utilize the computer and 
library resources and facilities for research projects and theses. Due to the small 
number of students in the program each year (15-25) there will not be a 
significant effect on these areas. Furthermore, the Rod Library has just added 
several athletic training texts and related journals therefore it is not necessary to 
request any additional materials. 
12. Consultation summary: check [ ] appropriate response(s) 
[Must consult with all those identified in #8, #9 and #11 above] 
Departments No Impact Has Impact- Has Impact-
Contacted For No Objections Has Objections 
Consultation 
Rod Library X 
HPELS X 
Requests 
Further 
Consultation 
13. Will this proposed new program increase the total budgetary requirements of the 
Department? 
No 
LYes 
a. If NO, explain why not. 
b. If YES, identify the total costs . 
(1) Staff $ 45.000 
(2) Additional facilities $ ___ _ 
(3) Equipment $ 5.000 
(4) Support personnel $ 1 400 
(5) Library requirements $ ___ _ 
(6) Computer service $ ___ _ 
(7) Educational technology $ ___ _ 
(8) Other services (identify) $ ___ _ 
TOTAL COSTS $ 51 .400 
No Response 
Office of the Registrar 
To: University Faculty Senate 
From: University calendar Committee 
Date: February 3, 2003 
RE: Proposed academic calendar models for 2004-2008 
University of~ 
Northern Iowa 
Attached to this memo are three proposed models of our academic calendar for your 
consideration. All three models preserve our current number of academic year instructional 
days at 150. It is the expressed desire of the University cabinet that the total number of 
instructional days not be reduced from our current level. 
I would summarize the differences in the three models as follows: 
Modell- This model replicates our current calendar structure. 
Model 2 - This model starts the fall semester two days earlier than present and provides for 
the entire week of Thanksgiving off as a combination of an academic and traditional holiday 
observance. 
Model 3- This model begins the fall semester one week earlier than our current calendar. 
Classes would begin at 4pm on the first Monday. A fall break of 2 days would be scheduled 
around the mid point of the semester. This model also provides for the entire week of 
Thanksgiving off as a combination of an academic and traditional holiday observance. 
All three models propose no changes to the current structure of spring semesters and summer 
sessions. 
The calendar Committee has presented various models to the university community over the 
past several months. The Committee received significant input, for which the Committee is 
most grateful. The three models which we present to you now are products of that input. 
The calendar Committee recommends the adoption of Model 2. Our recommendation reflects 
the support of a majority of individuals who have commented on the models and addresses 
the primary concern which has been presented about our current calendar structure. 
Members of the Committee will be present to answer any questions you may have about these 
models and our recommendation. Thank you for your cooperation and support in this matter. 
227 Gilchrist Hall • Cedar Falls, Iowa 50614-0006 • Phone: 319-273-2241 • Fax: 319-273-6792 
Academic Calendar for 2004 - 2008 (Model 1) 
2004 2005 2006 2007 2008 
Spring semesters 
Final registration 9-Jan 7-Jan 6-Jan 5-Jan 11-Jan 
Classes begin 12-Jan 10-Jan 9-Jan 8-Jan 14-Jan 
MLK birthday 19-Jan 17-Jan 16-Jan 15-Jan 21-Jan 
End first half 27-Feb 25-Feb 24-Feb 23-Feb 29-Feb 
Begin second half 1-Mar 28-Feb 27-Feb 26-Feb 3-Mar 
Spring break Mar 15-19 Mar 14-18 Mar 13-17 Mar 12-16 Mar 17-21 
Final Exam week May 3-7 May 2-6 May 1-5 Apr 30 - May 4 May 5-9 
Commencement 8-May 7-May 6-May 5-May 10-May 
Summer Sessions 
Begin May session 10-May 9-May 8-May 7-May 12-May 
Begin first 6 week 10-May 9-May 8-May 7-May 12-May 
Memorial Day 31-May 30-May 29-May 28-May 26-May 
End May session 4-Jun 3-Jun 2-Jun 1-Jun 6-Jun 
Begin June session 7-Jun 6-Jun 5-Jun 4-Jun 9-Jun 
Begin 8 week session 7-Jun 6-Jun 5-Jun 4-Jun 9-Jun 
End first 6 week 18-Jun 17-Jun 16-Jun 15-Jun 20-Jun 
Begin second 6 week 21-Jun 20-Jun 19-Jun 18-Jun 23-Jun 
End June session 2-Jul 1-Jul 30-Jun 29-Jun 3-Jul 
July 4th observance 5-Jul 4-Jul 4-Jul 4-Jul 4-Jul 
Begin July 4 week 6-Jul 5-Jul 3-Jul 2-Jul 7-Jul 
End second 6 week 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
End July 4 week 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
End 8 week session 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
Fall semesters 
Final registration 20-Aug 19-Aug 18-Aug 17-Aug 22-Aug 
Classes begin 23-Aug 22-Aug 21-Aug 20-Aug 25-Aug 
Labor Day 6-Sep 5-Sep 4-Sep 3-Sep 1-Sep 
End first half 15-0ct 14-0ct 13-0ct 19-0ct 17-0ct 
Begin second half 18-0ct 17-0ct 16-0ct 22-0ct 20-0ct 
Thanksgiving break Nov 24-26 Nov 23-25 Nov 22-24 Nov 21-23 Nov 26-28 
Final Exam week Dec 13-17 Dec 12-16 Dec 11-15 Dec 10-14 Dec 15-19 
Commencement 18-Dec 17-Dec 16-Dec 15-Dec 20-Dec 
Academic Calendar for 2004 - 2008 (Model 2) 
2004 2005 2006 2007 2008 
Spring semesters 
Final registration 9-Jan 7-Jan 6-Jan 5-Jan 11-Jan 
Classes begin 12-Jan 10-Jan 9-Jan 8-Jan 14-Jan 
MLK birthday 19-Jan 17-Jan 16-Jan 15-Jan 21-Jan 
End first half 27-Feb 25-Feb 24-Feb 23-Feb 29-Feb 
Begin second half 1-Mar 28-Feb 27-Feb 26-Feb 3-Mar 
Spring break Mar 15-19 Mar 14-18 Mar 13-17 Mar 12-16 Mar 17-21 
Final Exam week May 3-7 May 2-6 May 1-5 Apr 30 - May 4 May 5-9 
Commencement 8-May 7-May 6-May 5-May 10-May 
Summer Sessions 
Begin May session 10-May 9-May 8-May 7-May 12-May 
Begin first 6 week 10-May 9-May 8-May 7-May 12-May 
Memorial Day 31-May 30-May 29-May 28-May 26-May 
End May session 4-Jun 3-Jun 2-Jun 1-Jun 6-Jun 
Begin June session 7-Jun 6-Jun 5-Jun 4-Jun 9-Jun 
Begin 8 week session 7-Jun 6-Jun 5-Jun 4-Jun 9-Jun 
End first 6 week 18-Jun 17-Jun 16-Jun 15-Jun 20-Jun 
Begin second 6 week 21-Jun 20-Jun 19-Jun 18-Jun 23-Jun 
End June session 2-Jul 1-Jul 30-Jun 29-Jun 3-Jul 
July 4th observance 5-Jul 4-Jul 4-Jul 4-Jul 4-Jul 
Begin July 4 week 6-Jul 5-Jul 3-Jul 2-Jul 7-Jul 
End second 6 week 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
End July 4 week 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
End 8 week session 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
Fall semesters 
Final registration 18-Aug 17-Aug 16-Aug 15-Aug 20-Aug 
Classes begin 19-Aug 18-Aug 17-Aug 16-Aug 21-Aug 
Labor Day 6-Sep 5-Sep 4-Sep 3-Sep 1-Sep 
End first half 13-0ct 12-0ct 11-0ct 17-0ct 15-0ct 
Begin second half 14-0ct 13-0ct 12-0ct 18-0ct 16-0ct 
Thanksgiving break Nov 22-26 Nov 21-25 Nov 20-24 Nov 19-23 Nov 24-28 
Final Exam week Dec 13-17 Dec 12-16 Dec 11-15 Dec 10-14 Dec 15-19 
Commencement 18-Dec 17-Dec 16-Dec 15-Dec 20-Dec 
Academic Calendar for 2004 - 2008 (Model 3) 
2004 2005 2006 2007 2008 
Spring semesters 
Final registration 9-Jan 7-Jan 6-Jan 5-Jan 11-Jan 
Classes begin 12-Jan 10-Jan 9-Jan 8-Jan 14-Jan 
MLK birthday 19-Jan 17-Jan 16-Jan 15-Jan 21 -Jan 
End first half 27-Feb 25-Feb 24-Feb 23-Feb 29-Feb 
Begin second half 1-Mar 28-Feb 27-Feb 26-Feb 3-Mar 
Spring break Mar 15-19 Mar 14-18 Mar 13-17 Mar 12-16 Mar 17-21 
Final Exam week May 3-7 May 2-6 May 1-5 Apr 30- May 4 May 5-9 
Commencement 8-May 7-May 6-May 5-May 10-May 
Summer Sessions 
Begin May session 10-May 9-May 8-May 7-May 12-May 
Begin first 6 week 10-May 9-May 8-May 7-May 12-May 
Memorial Day 31-May 30-May 29-May 28-May 26-May 
End May session 4-Jun 3-Jun 2-Jun 1-Jun 6-Jun 
Begin June session 7-Jun 6-Jun 5-Jun 4-Jun 9-Jun 
Begin 8 week session 7-Jun 6-Jun 5-Jun 4-Jun 9-Jun 
End first 6 week 18-Jun 17-Jun 16-Jun 15-Jun 20-Jun 
Begin second 6 week 21-Jun 20-Jun 19-Jun 18-Jun 23-Jun 
End June session 2-Jul 1-Jul 30-Jun 29-Jun 3-Jul 
July 4th observance 5-Jul 4-Jul 4-Jul 4-Jul 4-Jul 
Begin July 4 week 6-Jul 5-Jul 3-Jul 2-Jul 7-Jul 
End second 6 week 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
End July 4 week 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
End 8 week session 30-Jul 29-Jul 28-Jul 27-Jul 1-Aug 
Fall semesters 
Final registration 13-Aug 12-Aug 11-Aug 10-Aug 15-Aug 
Classes begin 16-Aug 15-Aug 14-Aug 13-Aug 18-Aug 
Labor Day_ 6-Sep 5-Sep 4-Sep 3-Sep 1-Sep 
End first half 8-0ct 7-0ct 6-0ct 5-0ct 3-0ct 
Begin second half 11-0ct 10-0ct 9-0ct 8-0ct 6-0ct 
Fall break Oct 14-15 Oct 13-14 Oct 12-13 Oct 11-12 Oct 9-10 
Thanksgiving break Nov 22-26 Nov 21-25 Nov 20-24 Nov 19-23 Nov 24-28 
Final Exam week Dec 13-17 Dec 12-16 Dec 11-15 Dec 10-14 Dec 15-19 
Commencement 18-Dec 17-Dec 16-Dec 15-Dec 20-Dec 
From 9/24/01 UNI Faculty Senate Meeting 
Consideration of Docketed Items 
784 698 Consider a request to include the Oral 
Communication Competency Policy in the Policies and 
procedures Manual. 
Chair Power noted .that at the April 30 meeting it was 
decided that this item needed to be changed to confirm with 
the existing policy and was subsequently tabled. Senator 
Romanin moved to take it off the table for discussion; 
second by Senator Christensen. Mike Mixsell is here today 
to present and answer any question regarding the revised 
Oral Communication Competency Policy. 
Senator vanWormer proposed that we do the minimum required 
by law and passed out copies of the law which states that a 
mechanism is required but does not require something to be 
read aloud in the classroom. She read the law as it is 
stated; "Develop a policy requiring oral communication 
competence of persons who provide instruction to students 
attending institutions under the control of the Board. The 
policy shall 'include a student evaluation mechanism which 
requires student evaluation of persons providing 
instruction at least on an annual basis. However, the 
board shall establish criteria by which an institution may 
discontinue annual evaluations of a specific p€rson 
providing instruction. The criteria shall include receipt 
by the institution of two consecutive positive annual 
evaluations from the majority of students evaluating the 
person." She noted that in consultation with people from 
the University of Iowa and Iowa State, they are going about 
this differently than UNI. At the University of Iowa, 
according to the Head of the Social Work Department, they 
are using the TOEFL (Test of English as a Foreign Language) 
for their graduate students, requiring that they have a 
high score on the test. Nothing is done for the regular 
faculty, which demqnstrates that they are doing less than 
the law requires. At Iowa State, in talking with a 
13 
professor in the Philosophy Department and the Head of the 
Sociology Department, Senator vanWormer found that there is 
a question on the evaluation as to whether the instructor 
corrununicates effectively. The ·Head of the Sociology 
Department did note that they also check the graduate 
students to make sure they speak good English. She stated 
that she thought the Iowa State model would be in 
compliance instead of a mec}fanism. She believes it· is 
insulting to have something read aloud in the classroom 
specifically relating to oral corrununication. Discussion 
followed with the Provost noting that originally when the 
policy was developed, it was part of the student evaluation 
for all faculty members every semester and that tenure 
faculty members do not have student evaluations. If it is 
made part of the student evaluation instrument, it will 
only be given to those faculty members receiving student 
evaluations. 
Mr. Mixsell noted that mechanism is covered by the faculty 
collective bargaining agreement so any change to the 
current mechanism would have to go through that process 
which, in fact, is the same as the student assessment 
process. Policy is one thing, but the vehicle ~hat 
implements the policy is a separate matter that goes 
through a separate channel. Evaluations are a mandatory 
subject of collective bargaining. The faculty contract 
states, in section 3.29, "The oral corrununication competency 
of each member of the faculty should be evaluated each 
academic period as prescribed by Iowa law. The university 
shall implement this policy upon request of either the 
United Faculty or the university. A corrunittee process is 
provided in section 3.22 hereof shall be convened to review 
such policy". Discussion followed. 
Senator Terlip moved the·put the issue, the initial policy 
with the revision to allow faculty members to be exempted 
from oral competency evaluations, to a vote; second by 
Senator Romanin. Motion passed. 
The initial policy, with the revision to allow faculty 
members to be exempted from oral competency evaluations, 
_ _, 
was put to a vote to be included in the Faculty Policies 
and Procedures Manual. The motion carried with two votes 
against. 
14 
Provost Podolefsky noted that this policy needs to go to 
the cabinet to be approved. He also asked for a show of 
hands of those that would like him to convene the committee 
to review the mechanisms to determine if the way that it is 
now done is a better way. There was not enough interest to 
move this item further. 
